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PREAMBLE

This Compensation Agreement is entered into between the Government of the District of
Columbia and the undersigned labor organizations representing units of employees comprising
Compensation Units 1 and 2, as certified by the Public Employee Relations Board (PERB).

The Agreement was reached after negotiations during which the parties were able to negotiate on
any and all negotiable compensation issues, and contains the full agreement of the parties as to
all such compensation issues. The Agreement shall not be reconsidered during its life nor shall
either party make any changes in compensation for the duration of the Agreement unless by
mutual consent or as required by law.

ARTICLE 1: WAGES

SECTION A: FISCAL YEAR 2018:
Effective the first day of the first full pay period beginning on or after October 1, 2017, the FY
2018 salary schedules of employees employed in bargaining units as certified and assigned to

Compensation Units 1 and 2 by the Public Employees Relations Board shall be adjusted by 3%.

SECTION B: FISCAL YEAR 2019:

Effective the first day of the first full pay period beginning on or after October 1, 2018, the FY
2019 salary schedules of employees employed in bargaining units as certified and assigned to
Compensation Units 1 & 2 by the Public Employees Relations Board shall be adjusted by 2%.

SECTION C: FISCAL YEAR 2020:

Effective the first day of the first full pay period beginning on or after October 1, 2019, the FY
2020 salary schedules of employees employed in bargaining units as certified and assigned to
Compensation Units 1 & 2 by the Public Employees Relations Board shall be adjusted by 3%.

SECTION D: FISCAL YEAR 2021:

1. Effective the first day of the first full pay period beginning on or after October 1,
2020, the FY 2021 salary schedules of employees employed in bargaining units as certified and
assigned to Compensation Units 1 & 2 by the Public Employees Relations Board shall be
adjusted by 3.5%.

2. A portion of the cost of the District's proposal to increase wages for FY 18 — 3%,
FY 19 — 2%, FY 20 — 3%, and FY 20 — 3.5% will be paid for from a portion of the funds set
aside by the Bowser Administration for Compensation and Classification Reform. As a result,
the Union will withdraw its Compensation and Classification Reform grievances in their entirety
(both master and individual grievances).



ARTICLE 2: METRO PASS

The District of Columbia Government shall subsidize the cost of monthly transit passes for
personal use by employees by not less than fifty ($50.00) per month for employees who purchase
and use such passes to commute to and from work. The metro transit benefit will roll over from
month to month for employees who access the benefit. Any benefit not accessed by the end of
the calendar year will revert back to the District of Columbia government.

ARTICLE 3: PRE-PAID LEGAL PLAN

SECTION A:

The Employer shall make a monthly contribution of twelve dollars and fifty cents ($12.50)
in FY 2018 for each bargaining unit member toward a pre-paid legal services plan. The
Employer shall make a monthly contribution of fifteen dollars ($15.00) in FY 2019 for each
bargaining unit member toward a pre-paid legal services plan. The Employer shall make a
monthly contribution of seventeen dollars and fifty cents ($17.50) in FY 20 for each
bargaining unit member toward a pre-paid legal services plan. For each fiscal year, the
Employer shall make monthly contributions directly to the designated provider of the legal
services program.

SECTION B:

The plan shall be contracted for by the Union subject to a competitive bidding process where
bidders are evaluated and selected by the Union. The District may present a proposed contract
which shall be evaluated on the same basis as other bidders. The contract shall provide that the
Employer will be held harmless from any liability arising out of the implementation and
administration of the plan by the benefit provider, that the benefit provider will supply utilization
statistics to the Employer and the Union upon request for each year of the contract, and that the
benefit provider shall bear all administrative costs.

SECTION C:

The parties shall meet to develop procedures to implement the legal plan which shall be binding
upon the benefit provider. The procedures shall include an enrollment process.

SECTION D:

To be selected for a contract under this Article, the benefit provider must maintain an office in
the District of Columbia; be incorporated in the District and pay a franchise tax and other
applicable taxes; have service providers in the District; and maintain a District bank account.



SECTION E:

The Employer’s responsibility under the terms of this Article shall be as outlined in Section C of
this Article and to make premium payments as is required under Section A of this Article. To
the extent that any disputes or inquiries are made by the legal services provider chosen by the
Union, those inquiries shall be made exclusively to the Union. The Employer shall only be
required to communicate with the Union to resolve any disputes that may arise in the
administration of this Article.

ARTICLE 4: DISTRICT OF COLUMBIA NEGOTIATED EMPLOYEE
ASSISTANCE HOME PURCHASE PROGRAM

SECTION A:

The Parties shall continue the Joint Labor-Management Taskforce on Employee Housing,.

SECTION B:

Pursuant to the DPM, Part 1, Chapter 3 §301, the District provides a preference for District
residents in employment. In order to encourage employees to live and work in the District of
Columbia, a joint Labor-Management Task Force on Employee Housing was established during
previous negotiations with Compensation Units 1 & 2. The Taskforce strives to inform
employees of the programs currently available for home ownership in the District of Columbia.
Additionally, the Taskforce collaborates with other government agencies including the
Department of Housing and Community Development and the District’s Housing Finance
Agency to further affordable housing opportunities for bargaining unit employees, who have
been employed by the District Government for at least one year.

SECTION C:

The parties agree that $500,000.00 will be set aside to be used toward Negotiated employee
Assistance Home Purchase Program (NEAHP) for the duration of the Agreement. If at any time
the funds set aside have been depleted, the Parties will promptly convene negotiations to provide
additional funds for the program.

SECTION D:

Any funds set aside in Fiscal Years 2018, 2019, 2020, and 2021 shall be available for
expenditure in that fiscal year or any other fiscal year covered by the Compensation Units 1 and
2 Agreement. All funds set aside for housing incentives shall be expended or obligated prior to
the expiration of the Compensation Units 1 and 2 Agreement for FY 2018 —FY 2021.



ARTICLE 5: BENEFITS COMMITTEE
SECTION A:

The parties agree to continue their participation on the District’s Joint Labor-Management
Benefits Committee for the purpose of addressing the benefits of employees in Compensation
Units 1 and 2. The Benefits Committee shall meet quarterly, in January, April, July and October
of each year.

SECTION B: RESPONSIBILITIES:

The Parties shall be authorized to consider all matters that concern the benefits of employees in
Compensation Units 1 and 2 that are subject to mandatory bargaining between the parties. The
Parties shall be empowered to address such matters only to the extent granted by the Unions in
Compensation Units 1 and 2 and the District of Columbia Government. The parties agree to
apply a system of expedited arbitration if necessary to resolve issues that are subject to
mandatory bargaining. The Committee may, by consensus, discuss and consider other benefit
issues that are not mandatory bargaining subjects.

SECTION C:
The Committee shall;

1. Monitor the quality and level of services provided to covered employees under existing
Health, Optical and Dental Insurance Plans for employees in Compensation Units 1 and
2.

2. Recommend changes and enhancements in Health, Optical and Dental benefits for
employees in Compensation Units 1 and 2 consistent with Chapter 6, Subchapter XXI of
the D.C. Official Code (2001 ed.).

3. With the assistance of the Office of Contracting and Procurement, evaluate criteria for
bids, make recommendations concerning the preparation of solicitation of bids and make
recommendations to the contracting officer concerning the selection of providers
following the receipt of bids, consistent with Chapter 4 of the D.C. Official Code (2001
ed.).

4. Following the receipt of bids to select health, dental, optical, life and disability insurance
providers, the Union’s Chief Negotiator shall be notified to identify no more than two
individuals to participate in the RFP selection process.

5. Explore issues concerning the workers’ compensation system that affect employees in
Compensation Units | and 2 consistent with Chapter 6, Subchapter XXIII of the D.C.
Official Code (2001 ed.).



6. The Union shall be notified of proposed benefit programs to determine the extent to
which they impact employees in Compensation Units 1 and 2. Upon notification, the
Union shall inform the Office of Labor Relations and Collective Bargaining within ten
(10) calendar days to discuss any concerns it has regarding the impact on employees in
Compensation Units 1 and 2.

ARTICLE 6: BENEFITS
SECTION A: LIFE INSURANCE:
1. Life insurance is provided to covered employees in accordance with §1-622.01, et

seq. of the District of Columbia Official Code (2001 Edition) and Chapter 87 of Title 5 of the
United States Code.

(a) District of Columbia Official Code §1-622.03 (2001 Edition) requires that
benefits shall be provided as set forth in §1-622.07 to all employees of the District first
employed after September 30, 1987, except those specifically excluded by law or by
rule.

(b) District of Columbia Official Code §1-622.01 (2001 Edition) requires that
benefits shall be provided as set forth in Chapter 87 of Title 5 of the United States Code
for all employees of the District government first employed before October 1, 1987,
except those specifically excluded by law or rule and regulation.

2. The current life insurance benefits for employees hired on or after October 1,
1987 are: The District of Columbia provides life insurance in an amount equal to the employee’s
annual salary rounded to the next thousand, plus an additional $2,000. Employees are required
to pay two-thirds (2/3) of the total cost of the monthly premium. The District Government shall
pay one-third (1/3) of the total cost of the premium. Employees may choose to purchase
additional life insurance coverage through the District Government. These additions to the basic
coverage are set-forth in the schedule below:

aLk ! { erage _|Prer )

Optlon A — Standard Prov1des $10 000 additional Cost determmed by age
coverage

Option B — Additional Provides coverage up to five Cost determined by age and
times the employee’s annual employee’s salary
salary

Option C — Family Provides $5,000 coverage for ~ Cost determined by age.
the eligible spouse and $2,500
for each eligible child.

Employees must contact their respective personnel offices to enroll or make changes in their life
insurance coverage.




SECTION B: HEALTH INSURANCE:

1. Pursuant to D.C. Official Code §1-621.02 (2001 Edition), all employees covered
by this agreement and hired after September 30, 1987, shall be entitled to enroll in group health
insurance coverage provided by the District of Columbia.

(a) Health insurance coverage shall provide a level of benefits comparable to
the plan(s) provided on the effective date of this agreement. Benefit levels shall not be
reduced during the term of this agreement except by mutual agreement of the District,
representatives of Compensation Units 1 and 2 and the insurance carrier(s). District
employees are required to execute an enrollment form in order to participate in this
program.

(b) The District may elect to provide additional health care providers for
employees employed after September 30, 1987, provided that such addition of providers
does not reduce the current level of benefits provided to employees. Should the District
Government decide to expand the list of eligible providers, the District shall give
Compensation Units 1 & 2 representatives notice of the proposed additions.

() Employees are required to contribute 25% of the total premium cost of the
employee’s selected plan. The District of Columbia Government shall contribute 75% of
the premium cost of the employee’s selected plan.

2. Pursuant to D.C. Official Code §1-621.01 (2001 Edition), all District employees
covered by this agreement and hired before October 1, 1987, shall be eligible to participate in
group health insurance coverage provided through the Federal Employees Health Benefits
Program (FEHB) as provided in Chapter 89 of Title 5 of the United States Code. This program
is administered by United States Office of Personnel Management.

3. The plan descriptions shall provide the terms of coverage and administration of
the respective plans. Employees and union representatives are entitled to receive a copy of the
summary plan description upon request. Additionally, employees and union representatives are
entitled to review copies of the actual plan description upon advance request.

SECTION C: OPTICAL AND DENTAL:
1. The District shall provide Optical and Dental Plan coverage at a level of benefits

comparable to the plan(s) provided on the effective date of this agreement. Benefit levels shall
not be reduced during the term of this agreement except by mutual agreement of the District, the
Union and the insurance carrier(s). District employees are required to execute an enrollment
form in order to participate in the Optical and Dental program.

2. The District may elect to provide additional Optical and/or Dental providers,
provided that such addition of providers does not reduce the current level of benefits provided to
employees. Should the District Government decide to expand the list of eligible providers, the
District shall give Compensation Units 1 & 2 representatives notice of the proposed additions.



SECTION D: SHORT-TERM DISABILITY INSURANCE PROGRAM

Employees covered by this Agreement shall be eligible to enroll, at their own expense, in the
District’s Short-Term Disability Insurance Program, which provides for partial income
replacement when employees are required to be absent from duty due to a non-work-related
qualifying medical condition. Employees may use income replacement benefits under the
program in conjunction with annual or sick leave benefits provided for in this Agreement.

SECTION E: ANNUAL LEAVE:

1. In accordance with D.C. Official Code §1-612.03 (2001 Edition), full-time
employees covered by the terms of this agreement are entitled to:

(a) one-half (1/2) day (4 hours) for each full biweekly pay period for an
employee with less than three years of service (accruing a total of thirteen (13) annual
leave days per annum);

(b) three-fourths (3/4) day (6 hours) for each full biweekly pay period, except
that the accrual for the last full biweekly pay period in the year is one and one-fourth
days (10 hours), for an employee with more than three (3) but less than fifteen (15) years
of service (accruing a total of twenty (20) annual leave days per annum); and,

(©) one (1) day (8 hours) for each full biweekly pay period for an employee
with fifteen (15) or more years of service (accruing a total of twenty-six (26) annual leave
days per annum).

2. Part-time employees who work at least 40 hours per pay period earn annual leave
at one-half the rate of full-time employees.

3. Employees shall be eligible to use annual leave in accordance with the District of
Columbia laws.

SECTION F: SICK LEAVE:

1. In accordance with District of Columbia Official Code §1-612.03 (2001 Edition),
a full-time employee covered by the terms of this agreement may accumulate up to thirteen (13)
sick days in a calendar year.

2. Part-time employees for whom there has been established in advance a regular
tour of duty of a definite day or hour of any day during each administrative workweek of the
biweekly pay period shall earn sick leave at the rate of one (1) hour for each twenty (20) hours of
duty. Credit may not exceed four (4) hours of sick leave for 80 hours of duty in any pay period.
There is no credit of leave for fractional parts of a biweekly pay period either at the beginning or
end of an employee’s period of service.



SECTION G: OTHER FORMS OF LEAVE:

1. Military Leave: An employee is entitled to leave, without loss of pay, leave, or
credit for time of service as reserve members of the armed forces or as members of the National
Guard to the extent provided in D.C. Official Code §1-612.03(m) (2001 Edition).

2! Court Leave: An employee is entitled to leave, without loss of pay, leave, or
service credit during a period of absence in which he or she is required to report for jury duty or
to appear as a witness on behalf of the District of Columbia Government, or the Federal or a state
or local government to the extent provided in D.C. Official Code §1-612.03(1) (2001 Edition).

3. Funeral Leave:

a. An employee is entitled to three (3) days of leave, without loss of pay,
leave, or service credit to make arrangements for or to attend the funeral or memorial service for
an immediate relative. In addition, the Employer shall grant an employee’s request for annual or
compensatory time up to three (3) days upon the death of an immediate relative. Approval of
additional time shall be at the Employer’s discretion. However, requests for leave shall be
granted unless the Agency’s ability to accomplish its work would be seriously impaired.

b. For the purpose of this section “immediate relative” means the following
relatives of the employee: an individual who is related to the employee by blood, marriage,
adoption, or domestic partnership as father, mother, child, husband, wife, sister, brother, aunt
uncle, grandparent, grandchild, or similar familial relationship; an individual for whom the
employee is the legal guardian; or fiancé, fiancée, or domestic partner of the employee.

c. An employee is entitled to not more than three (3) days of leave, without
loss of pay, leave, or service credit to make arrangements for or to attend the funeral or memorial
service for a family member who died as a result of a wound, disease or injury incurred while
serving as a member of the armed forces in a combat zone to the extent provided in D.C. Official
Code §1-612.03(n) (2001 Edition).

SECTION H: PRE-TAX BENEFITS:

1. Employee contributions to benefits programs established pursuant to D.C. Official
Code §1-611.19 (2001 ed.), including the District of Columbia Employees Health Benefits
Program, may be made on a pre-tax basis in accordance with the requirements of the Internal
Revenue Code and, to the extent permitted by the Internal Revenue Code, such pre-tax
contributions shall not effect a reduction of the amount of any other retirement, pension, or other
benefits provided by law.

2. To the extent permitted by the Internal Revenue Code, any amount of contributions
made on a pre-tax basis shall be included in the employee's contributions to existing life
Insurance, retirement system, and for any other District government program keyed to the
employee's scheduled rate of pay, but shall not be included for the purpose of computing Federal
or District income tax withholdings, including F.I.C.A., on behalf of any such employee.
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SECTION I: RETIREMENT:

1. CIVIL SERVICE RETIREMENT SYSTEM (CSRS): As prescribed by 5
U.S.C. §8401 and related chapters, employees first hired by the District of Columbia
Government before October 1, 1987, are subject to the provisions of the CSRS, which is
administered by the U.S. Office of Personnel Management. Under Optional Retirement the
aforementioned employee may choose to retire when he/she reaches:

(a) Age 55 and 30 years of service;
(b)  Age 60 and 20 years of service;
(c) Age 62 and 5 years of service.

Under Voluntary Early Retirement, which must be authorized by the U.S. Office of
Personnel Management, an employee may choose to retire when he/she reaches:

(a) Age 50 and 20 years of service;
(b) Any age and 25 years of service.

The pension of an employee who chooses Voluntary Early Retirement will be reduced by
2% for each year under age 55.

2. CIVIL SERVICE RETIREMENT SYSTEM: SPECIAL RETIREMENT
PROVISIONS FOR LAW ENFORCEMENT OFFICERS:

Employees first hired by the District of Columbia Government before October 1, 1987,
who are subject to the provisions of the CSRS and determined to be:

(a) a “law enforcement officer” within the meaning of 5 U.S.C. §8331(20)(D); and

(b) eligible for benefits under the special retirement provision for law enforcement
officers;

shall continue to have their retirement benefits administered by the U. S. Office of Personnel
Management in accordance with applicable law and regulation.

3. DEFINED CONTRIBUTION PENSION PLAN:
Section A;

The District of Columbia shall continue the Defined Contribution Pension Plan currently
in effect which includes:

(1) All eligible employees hired by the District on or after October 1, 1987,
are enrolled into the defined contribution pension plan.
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2) As prescribed by §1-626.09(c) of the D.C. Official Code (2001 Edition)
after the completion of one year of service, the District shall contribute an amount not
less than 5% of their base salary to an employee’s Defined Contribution Pension Plan
account. The District government funds this plan; there is no employee contribution to
the Defined Contribution Pension Plan.

(3) As prescribed by §1-626.09(d) of the D.C. Official Code (2001 Edition)
the District shall contribute an amount not less than an additional .5% of a detention
officer’s base salary to the same plan.

4) Compensation Units 1 and 2 Joint Labor Management Technical Advisory
Pension Reform Committee

(a)

Establishment of the Joint Labor-Management Technical Advisory

Pension Reform Committee (JLMTAPRC or Committee)

(b)

(1) The Parties agree that employees should have the security
of a predictable level of income for their retirement after a career
in public service. In order to support the objective of providing
retirement income for employees hired on or after October 1, 1987,
the District shall plan and implement an enhanced retirement
program effective October 1, 2008. The enhanced program will
consist of a deferred compensation component and a defined
benefit component.

(2) Accordingly, the Parties agree that the JLMTAPRC is
hereby established for the purpose of developing an enhanced
retirement program for employees covered by the Compensation
Units 1 and 2 Agreement.

Composition of the JLMTAPRC

The Joint Labor-Management Technical Advisory Pension Reform

Committee will be composed of six (6) members, three (3) appointed by
labor and three (3) appointed by management, and the Chief Negotiators
(or his/her designee) of Compensation Units 1 and 2. Appointed
representatives must possess a pension plan background including but not
limited to consulting, financial or actuarial services. In addition, an
independent consulting firm with demonstrated experience in pension
plans design and actuarial analysis will support the Committee.

(©

Responsibilities of the JLMTAPRC

The Committee shall be responsible to:
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e Plan and design an enhanced retirement program for employees
hired on or after October 1, 1987 with equitable sharing of costs
and risks between employee and employer;

e Establish a formula cap for employee and employer contributions;

e Establish the final compensation calculation using the highest
three-year consecutive average employee wages;

e Include retirement provisions such as disability, survivor and death
benefits, health and life insurance benefits;

e Design a plan sustainable within the allocated budget;

e Draft and support legislation to amend the D.C. Code in
furtherance of the “Enhanced Retirement Program.”

(d) Duration of the Committee

The Committee shall complete and submit a report with its
recommendations to the City Administrator for the District of Columbia
within one hundred and twenty (120) days after the effective date of the
Compensation Units 1 and 2 Agreement.

4, TIAA-CREF PLAN:

For eligible education service employees at the University of the District of Columbia
hired by the University or a predecessor institution, the University will contribute an amount not
less than seven percent (7%) of their base salary to the Teachers Insurance and Annuity
Association College Retirement Equities Fund (TIAA-CREF).

SECTION J: HOLIDAYS:

1. As prescribed by D.C. Official Code §1-612.02 (2001 Edition) the following legal
public holidays are provided to all employees covered by this agreement:

(a) New Year's Day, January 1st of each year;

(b) Dr. Martin Luther King, Jr.'s Birthday, the 3rd Monday in January of each
year;

(c) Washington's Birthday, the 3rd Monday in February of each year;

(d)  Emancipation Day, April 16™;

(e) Memorial Day, the last Monday in May of each year;

® Independence Day, July 4th of each year;

(2) Labor Day, the 1st Monday in September of each year;

(h) Columbus Day, the 2nd Monday in October of each year;

(1) Veterans Day, November 11th of each year;

() Thanksgiving Day, the 4th Thursday in November of each year;

(k) Christmas Day, December 25th of each year; and

)] [nauguration Day, January 20" of each 4™ year

13



2. When an employee, having a regularly scheduled tour of duty is relieved or
prevented from working on a day District agencies are closed by order of the Mayor, he or she is
entitled to the same pay for that day as for a day on which an ordinary day’s work is performed.

ARTICLE 7: OVERTIME

SECTION A: Overtime Work:

Hours of work authorized in excess of an employees assigned tour of duty in a day or forty (40)
hours in a pay status in a work week shall be overtime work for which an employee shall receive
either overtime pay or compensatory time unless the employee has used unscheduled leave
during the forty (40) hour work week. The unscheduled leave rule will not apply when an
employee has worked (back-to-back shifts) and takes unscheduled leave for an eight (8) hour
period following the back-to-back shift or where an employee has indicated his/her preference
not to work overtime and the Employer has no other option but to order the employee to work
overtime. Scheduled leave is leave requested and approved prior to the close of the preceding
shift.

SECTION B: Compressed, Alternate and Flexible Schedules:

1. Compressed, Alternate and Flexible schedules may be jointly determined within a
specific work area that modifies this overtime provision (as outlined in Section A of this Article)
but must be submitted to the parties to this contract prior to implementation. This Agreement to
jointly determine compressed schedules does not impact on the setting of the tour of duty.

2. When an employee works a Compressed, Alternate, and Flexible schedule, which
generally means (1) in the case of a full-time employee, an 80-hour biweekly basic work
requirement which is scheduled for less than 10 workdays, and (2) in the case of a part-time
employee, a biweekly basic work requirement of less than 80 hours which is scheduled for less
than 10 workdays, the employee would receive overtime pay or compensatory time for all hours
in a pay status in excess of his/her assigned tour of duty, consistent with the 2004 District of
Columbia Omnibus Authorization Act, 118 Stat. 2230, Pub. L. 108-386 Section (October 30,
2004).

2. The purpose of this Section is to allow for authorized Compressed, Alternate, and
Flexible time schedules which exceed eight (8) hours in a day or 40 hours in a week to be
deemed the employee’s regular tour of duty, and not be considered overtime within the confines
of the specific compressed work schedule and this Article. Bargaining unit members so affected
would receive overtime or compensatory time for all hours in pay status in excess of their
assigned tour of duty.

14



SECTION C:

Subject to the provisions of Section D of this Article, an employee who performs overtime work
shall receive either pay or compensatory time at a rate of time and one-half (1-1/2) for each hour
of work for which overtime is payable.

SECTION D:
Bargaining Unit employees shall receive overtime pay unless the employee and the supervisor

mutually agree to compensatory time in lieu of pay for overtime work. Such mutual agreement
shall be made prior to the overtime work being performed.

SECTION E:
Paramedics and Emergency Medical Services Technicians employed by the Fire and Emergency

Medical Services Department and represented by the American Federation of Government
Employees, Local 3721 shall earn overtime after they have worked 40 hours in a week.

ARTICLE 8: INCENTIVE PROGRAMS

PART I - SICK LEAVE INCENTIVE PROGRAM:

In order to recognize an employee’s productivity through his/her responsible use of accrued sick
leave, the Employer agrees to provide time-off in accordance with the following:

SECTION A:
A full time employee who is in a pay status for the full calendar leave year shall accrue annually:

1. Three (3) days off for utilizing a total of no more than two (2) days of
accrued sick leave.

23 Two (2) days off for utilizing a total of more than two (2) but not more
than four (4) days of accrued sick leave.

3. One (1) day off for utilizing a total of more than four (4) but no more than
five (5) days of accrued sick leave.

SECTION B:
Employees in a non-pay status for no more than two (2) pay periods for the leave year shall
remain eligible for incentive days under this Article. Sick leave usage for maternity or

catastrophic illness/injury, not to exceed two (2) consecutive pay periods, shall not be counted
against sick leave for calculating eligibility for incentive leave under this Article.

15



SECTION C:

Time off pursuant to a sick leave incentive award shall be selected by the employee and
requested at least three (3) full workdays in advance of the leave date. Requests for time off
pursuant to an incentive award shall be given priority consideration and the employee’s
supervisor shall approve such requests for time off unless staffing needs or workload
considerations dictate otherwise. If the request is denied, the employee shall request and be
granted a different day off within one month of the date the employee initially requested.
Requests for time off shall be made on the standard “Application for Leave” form.

SECTION D:

All incentive days must be used in full-day increments following the leave year in which they
were earned. The Employer will notify the employee of their sick leave incentive day(s) no later
than March of each year. Incentive days may not be substituted for any other type of absence
from duty. There shall be no carryover or payment for any unused incentive days.

SECTION E:

Part-time employees are not eligible for the sick leave incentive as provided in this Article.
SECTION F:

This program shall be in effect in Fiscal Years, 2018, 2019, 2020 and 2021.

PART II - PERFORMANCE INCENTIVE PILOT PROGRAM:

In order to recognize employees’ productivity through their accomplishment of established goals
and objectives, special acts toward the accomplishment of agency initiatives, demonstrated
leadership in meeting agency program and/or project goals and/or the District’s Strategic Plan
initiatives, the Employer, in accordance with criteria established by the High Performance
Workplace Committee agrees to establish pilot incentive programs within agencies, including
time off without loss of pay or charge to leave as an incentive award. The District of Columbia
Government Office of Labor Management Partnerships and the District of Columbia Incentive
Awards Committee may serve as resources at the request of the parties in the implementation of
the pilot incentive programs within agencies.

ARTICLE 9 CALL-BACK/CALL-IN/ON-CALL AND PREMIUM PAY

SECTION A: CALL-BACK

A minimum of four (4) hours of overtime, shall be credited to any employee who is called back
to perform unscheduled overtime work on a regular workday after he/she completes the regular
work schedule and has left his/her place of employment
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SECTION B: CALL-IN

1. When an employee is called in before his/her regular tour of duty to perform
unscheduled overtime and there is no break before the regular tour is to begin, a minimum of two
(2) hours of overtime shall be credited to the employee.

2. A minimum of four (4) hours of overtime work shall be credited to any employee who
is called in when not scheduled and informed in advance, on one of the days when he/she is off
duty.

SECTION C: ON-CALL

1. An employee may be required to be on call after having completed his/her regular
tour of duty. The employer shall specify the hours during which the employee is on call; and
shall compensate the employee at a rate of twenty-five percent (25%) of his/her basic rate of pay
for each hour the employee is on call.

2. An employee is on-call when a determination has been made that the work of that
position requires the employee to remain accessible and available to the point where his or her
time cannot be used effectively for the employee’s own personal purposes.

3. The employee’s schedule must specify the hours during which he/she will be
required to remain on-call. On call designation will be made on the form attached as Appendix
1.

SECTION D: HOLIDAY PAY

An employee who is required to work on a legal holiday falling within his or her regularly
scheduled tour of duty, shall be paid at the rate of twice his or her regular basic rate of pay for
not more than eight (8) hours of such work.

SECTION E: NIGHT DIFFERENTIAL

An employee shall receive night differential pay at a rate of ten percent (10%) in excess of their
basic day rate of compensation when they perform night work on a regularly scheduled tour of
duty falling between 6:00 p.m. and 6:00 a.m. Employees shall receive night differential in lieu of
shift differential.

SECTION F: PAY FOR SUNDAY WORK

A full-time employee assigned to a regularly scheduled tour of duty, any part of which includes
hours that fall between midnight Saturday and midnight Sunday, is entitled to Sunday premium
pay for each hour of work actually performed which is not overtime work and which is not in
excess of eight (8) hours for each tour of duty which begins or ends on Sunday. Sunday
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premium pay is computed as an additional twenty-five percent (25%) of the employee’s basic
rate of compensation.

SECTION G: ADDITIONAL INCOME ALLOWANCE FOR CHILD AND
FAMILY SERVICES

1. The Additional Income Allowance (AIA) program within the Child and Family
Services Agency (CFSA) which was established pursuant to the “Personnel Recruitment and
Retention Incentives for Child and Family Services Agency Compensation System Changes
Emergency Approval Resolution of 20017, Council Resolution 14-53 (March 23, 2001) and as
contained in Chapter 11, Section 1154 of the District Personnel Manual, “Recruitment and
Retention Incentives — Child and Family Services Agency,” shall remain in full force and effect
during the term of this Agreement.

2 The Administration of the AIA within CFSA shall be governed by the
implementing regulations established in Child and Family Services Agency, Human Resources
Administration Issuance System, HRA Instruction No. IV.11-3.

3. OTHER SUBORDINATE AGENCIES WITH SIGNIFICANT
RECRUITMENT AND RETENTION PROBLEMS

Subordinate agencies covered by this Agreement may provide additional income
allowances for positions that have significant recruitment and retention problems consistent with
Chapter 11, Part B, Section 1143 of the District Personnel Manual.

ARTICLE 10: MILEAGE ALLOWANCE

SECTION A:

The parties agree that the mileage allowance established for the employees of the Federal
Government who are authorized to use their personal vehicles in the performance of their official
duties shall be the rate for Compensation Units 1 and 2 employees, who are also authorized in
advance, by Management to use their personal vehicles in the performance of their official
duties.

SECTION B:
To receive such allowance, authorization by Management must be issued prior to the use of the

employee's vehicle in the performance of duty. Employees shall use the appropriate District
Form to document mileage and request reimbursement of the allowance.

SECTION C:

1. Employees required to use their personal vehicle for official business if a
government vehicle is not available, who are reimbursed by the District on a mileage basis for
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such use, are within the scope of the District of Columbia Non-Liability Act (D.C. Official Code
§§2-411 through 2-416 (2001 Edition)). The Non-Liability Act generally provides that a District
Employee is not subject to personal liability in a civil suit for property damage or for personal
injury arising out of a motor vehicle accident during the discharge of the employee’s official
duties, so long as the employee was acting within the scope of his or her employment.

2 Claims by employees for personal property damage or loss incident to the use of
their personal vehicle for official business if a government vehicle is not available may be made
under the Military Personnel and Civilian Employees Claim Act of 1964 (31 U.S.C. §3701 et

seq.).
SECTION D:

No employee within Compensation 1 and 2 shall be required to use his/her personal vehicle
unless the position vacancy announcement, position description or other pre-hire documentation
informs the employee that the use of his/her personal vehicle is a requirement of the job.

SECTION E:
Employees required as a condition of employment to use their personal vehicle in the

performance of their official duties may be provided a parking space or shall be reimbursed for
non-commuter parking expenses, which are incurred in the performance of their official duties.

ARTICLE 11: ANNUAL LEAVE/COMPENSATORY TIME BUY-OUT
SECTION A:
An employee who is separated or is otherwise entitled to a lump-sum payment under personnel

regulations for the District of Columbia Government shall receive such payment for each hour of
unused annual leave or compensatory time in the employee's official leave record.

SECTION B:

The lump-sum payment shall be computed on the basis of the employee's rate at the time of
separation in accordance with such personnel regulations.

ARTICLE 12: BACK PAY

Arbitration awards or settlement agreements in cases involving an individual employee shall be
paid within sixty (60) days of receipt from the employee of relevant documentation, including
documentation of interim earnings and other potential offsets. The responsible Agency shall
submit the SF-52 and all other required documentation to the Department of Human Resources
within thirty (30) days upon receipt from the employee of relevant documentation.
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ARTICLE 13: DUTY STATION COVERAGE

The Fire and Emergency Medical Services employees and the correctional officers at the
Department of Corrections and the Department of Youth Rehabilitative Services who are
covered under Section 7(k) of the Fair Labor Standards Act shall be compensated a minimum of
one hour pay if required to remain at his/her duty station beyond the normal tour of duty.

ARTICLE 14: GRIEVANCES

SECTION A:

This Compensation Agreement shall be incorporated by reference into local working conditions
agreements in order to utilize the grievance/arbitration procedure in those Agreements to
consider alleged violations of this Agreement.

SECTION B:

Grievances concerning compensation shall be filed with the appropriate agency and the Office of
Labor Relations and Collective Bargaining under the applicable working conditions agreement.

ARTICLE 15: LOCAL ENVIRONMENT PAY
SECTION A:

Each department or agency shall eliminate or reduce to the lowest level possible all hazards,
physical hardships, and working conditions of an unusual nature. When such action does not
overcome the hazard, physical hardship, or unusual nature of the working condition, additional
pay is warranted. Even though additional pay for exposure to a hazard, physical hardship, or
unusual working condition is authorized, there is a responsibility on the part of a department or
agency to initiate continuing positive action to eliminate danger and risk which contribute to or
cause the hazard, physical hardship, or unusual working condition. The existence of pay for
exposure to hazardous working conditions or hardships in a local environment is not intended to
condone work practices that circumvent safety laws, rules and regulations.

SECTION B:

Local environment pay is paid for exposure to (1) a hazard of an unusual nature which could
result in significant injury, illness, or death, such as on a high structure when the hazard is not
practically eliminated by protective facilities or an open structure when adverse conditions exist,
e.g., darkness, lightning, steady rain, snow, sleet, ice, or high wind velocity; (2) a physical
hardship of an unusual nature under circumstances which cause significant physical discomfort
in the form of nausea, or skin, eye, ear or nose irritation, or conditions which cause abnormal soil
of body and clothing, etc., and where such distress or discomfort is not practically eliminated.
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SECTION C:

Wage Grade (WG) employees as listed in Chapter 11B, Appendix C of the DPM and any other
employee including District Service (DS) employees as determined pursuant to Section 4 of this
Article and Chapter 11B, Subpart 10.6 of the DPM are eligible for environmental differentials.

SECTION D:

The determination as to whether additional pay is warranted for workplace exposure to
environmental hazards, hardships or unusual working conditions may be initiated by an agency
or labor organization in accordance with the provisions of Chapter 11B, Subpart 10.6 of the
DPM.

SECTION E:

Employees eligible for local environment pay under the terms of this Agreement shall be
compensated as follows:

1. Severe Exposure. Employees subject to “Severe” exposure shall receive local
environment pay equal to twenty seven percent (27%) of the rate for RW 10, step 2 on the
Compensation Unit 2 pay schedule. The following categories of work are currently paid the rate
for “severe” exposure:

e High Work

2. Moderate Exposure. Employees subject to “Moderate” exposure shall receive
local environment pay equal to ten percent (10%) of the rate for RW 10, step 2 on the
Compensation Unit 2 pay schedule. The following categories of work are currently paid the rate
for “moderate” exposure:

e Explosives and Incendiary
Materials — High Degree Hazard
e Poison (Toxic Chemicals)

— High Degree Hazard
e Micro Organisms
— High Degree Hazard
3. Low Exposure. Employees subject to “Low” exposure shall receive local

environment pay equal to five percent (5%) of the rate for RW 10, step 2 on the Compensation
Unit 2 pay schedule. The following categories of work are currently paid the rate for “low”
exposure:

e Dirty Work
e Cold Work
e Hot Work

e  Welding Preheated metals
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e Explosives and Incendiary Materials

— Low Degree Hazard

¢ Poison (Toxic Chemicals)
— Low Degree Hazard

¢ Micro Organisms
— Low Degree Hazard

SECTION F:

These changes to local environment pay shall not take effect until the payroll modules of
PeopleSoft are implemented by the District of Columbia.

ARTICLE 16: NEWLY CERTIFIED BARGAINING UNITS

For units placed into a new compensation unit, working conditions or non-compensatory matters
shall be negotiated simultaneous with negotiations concerning compensation. Where the
agreement is for a newly certified collective bargaining unit assigned to an existing
compensation unit, the parties shall proceed promptly to negotiate simultaneously any working
conditions, other non-compensatory matters, and coverage of the compensation agreement.
There should not be read into the new language any intent that an existing compensation
agreement shall become negotiable when there is a newly certified collective bargaining unit.
Rather, the intent is to require prompt negotiations of non-compensatory matters as well as
application of compensation (e.g., when pay scale shall apply to the newly certified unit).

ARTICLE 17: TERM AND TEMPORARY EMPLOYEES

The District of Columbia recognizes that many temporary and term employees have had their
terms extended to perform permanent services. To address the interests of current term and
temporary employees whose appointments have been so extended over time and who perform
permanent services, the District of Columbia and the Union representing the employees in
Compensation Units 1 and 2 agree to the following:

SECTION A:
Joint labor-management committees established in each agency/program in the Compensation
Units 1 and 2 collective bargaining agreement shall continue and will identify temporary and

term employees whose current term and or temporary appointments extend to September 30,
2021, and who perform permanent services in District agency programs.

SECTION B:

Each Agency and Local Union shall review all term appointments within the respective agencies
to determine whether such appointments are made and maintained consistent with applicable
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law. The Union shall identify individual appointments it believes to be contrary to applicable law
and notify the Agency. The Agency shall provide the Union reason(s) for the term or temporary
nature of the appointment(s), where said appointments appear to be contrary to law. If an
employee has been inappropriately appointed to or maintained in a temporary or term
appointment, the Agency and the Union shall meet to resolve the matter.

SECTION C:

The agency shall convert bargaining unit temporary and term employees identified by the joint
labor-management committees, who perform permanent services, who are in a pay status as of
September 30, 2017, and are paid from appropriated funding to the career service prior to the end
of the FY 2018 — FY 2021 Compensation Agreement.

SECTION D:

Prior to the end of the FY 2018 — FY 2021 Compensation Agreement, to the extent not
inconsistent with District or Federal law and regulation, the District shall make reasonable efforts
to convert to the career service temporary and term bargaining unit employees identified by the
joint labor-management committees who perform permanent services, are in a pay status as of
September 30, 2017, are full-time permanent positions, and are paid through intra-district
funding or federal grant funding.

SECTION E:

Employees in term or temporary appointments shall be converted to permanent appointments,
consistent with the D.C. Official Code.

SECTION F:

District agencies retain the authority to make term and temporary appointments as appropriate
for seasonal and temporary work needs.

SECTION G:

A Joint-Labor Management Committee shall consist of one (1) representative from each national
union comprising Compensation Units 1 and 2. The District shall appoint an equal number of
representatives. The Committee will facilitate the implementation of this Article should
difficulties arise in the Joint-Labor Management Committees set forth in Section A.

SECTION H:
District agencies will first post vacant career service positions internal to the Agency for

bargaining unit term and temporary employees to apply and compete before posting the positions
externally. There shall be no direct appointments.

23



ARTICLE 18: ADMINISTRATIVE CLOSING

SECTION A:

I Employees designated as “Essential Employees™ are those who work in critical
District government operations that cannot be suspended or interrupted, even in the event of
declared emergencies. “Essential Employees” must report to work as scheduled even when the
government is administratively closed, during emergencies or other government closing. Once
an employee has been notified by his/her employing agency that his/her position is designated as
“Essential” no further notice is required as long as the employee continues to occupy the position
designated “Essential”.

2. Employees designated “Emergency Employees™ are those who support certain
critical government operations and functions necessary for the continuity of operations, including
during declared emergencies. “Emergency Employees” may be required to work when a
situation or condition occurs and result in early dismissal for other employees, government
closing or during other emergencies. Once an employee has been notified by his/her employing
agency that his/her position is designated as “Emergency”, the designation will remain in effect
until the designation is terminated in writing.

3. As applicable, employees required to work when all other District Government
employees are released for administrative closings, shall be compensated in accordance with the
minimum standards established by the Fair Labor Standards Act, (FLSA), 29 U.S.C. § 2011, et

seq.

4, As applicable, employees required to work when all other District Government
employee are released as a result of an administrative closings shall be compensated, in addition
to their regular pay, one hour for each hour worked during the administrative closing.

SECTION B:

The determination as to whether the employee receives overtime or compensatory time will be at
the time employee’s election which shall be made before the work is performed. When elected,
employees required to work when all other District Government employees are released for
administrative closing shall earn compensatory time on an hour for hour basis.

ARTICLE 19: SAVINGS CLAUSE

SECTION A:

Should any provisions of this Agreement be rendered or declared invalid by reason of any
existing or subsequently enacted law or by decree of a court or administrative agency of
competent jurisdiction, such invalidation shall not affect any other part or provision hereof.
Where appropriate, the parties shall meet within 120 days to negotiate any substitute
provision(s).
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SECTION B:

The terms of this contract supersede any subsequently enacted D.C. laws, District Personnel
Manual (DPM) regulations, or departmental rules concerning compensation covered herein.

y

ARTICLE 20: DURATION

This Agreement shall remain in full force and effect through September 30, 2021. On this
ﬁﬂ‘ﬁa}f of 2018, and as witness the parties hereto have set their signature.
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Compensation Units One and Two Collective Bargaining Agreement

On this Cﬂ@w\ day of Qgi‘éﬂ@ﬂ?, 2018, as witness the parties hereto have set their

signature.
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Richard Beverly, General Counsel
D.C. Public Service Commission

Ronald Mason, Jr., J.D., President
University of the District of Columbia

Patricia Cornwell Johnson, Vice President
Human Resources
University of the District of Columbia

Department of Health Care Fmance
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APPROVAL

This collective bargaining agreement between the District of Columbia and Compensation Units
1 and 2, dated Cﬂi A3 . 2018, has been reviewed in accordance with Section 1-617.15

of the District of Columbia Official Code and is hereby approved on this44’day of
2018.

Murigl Bowser
May¢r
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APPENDIX 1

Management’s Proposal
7/26/10

INSERT DATE
Firstname Lastname
Position/Title
Department/Division

RE: On-Call Notification

Dear Mr./Ms. Lastname:

You are hereby notified that you shall be placed in an “on-call” status effective On-Call Dates
between the hours of Start AM/PM and End AM/PM. During the aforementioned hours, you
are required to be available to report for work within a reasonable time (not to exceed two
hours). You are expected to be available by phone for the duration of the “on-call” period. You
are expected to answer when called or return a call from INSERT AGENCY management within
a reasonable amount of time (not to exceed 30 minutes.

Sincerely,

SUPERVISOR/MANAGER NAME
SUPERVISOR POSITION/TITLE
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COUNCIL OF THE DISTRICT OF COLUMBIA
THE JOHN A. WILSON BUILDING
1350 PENNSYLVANIA AVENUE, N.W.,
WASHINGTON, D.C. 20004

February 23, 2018

The Honorable Muriel E. Bowser

Mayor of the District of Columbia

1350 Pennsylvania Avenue, N.W., 3rd Floor
Washington, D.C. 20004

Dear Mayor Bowser:

This is to inform you of the status of a proposed resolution transmitted to the Council in
accordance with D.C. Official Code § 1-617.17(j). The below proposed resolution has been
deemed approved by virtue of the Council having taken no action to disapprove it.

Date of Approval

Proposed Resolution Title

PR 22-738 Compensation Collective Bargaining Agreement February 23, 2018
between the District of Columbia Government and
Compensation Units 1 and 2, FY 2018 - FY 2021,
Approval Resolution of 2018

If you have any questions please contact me at 202-724-8032.

Sincerely,

ot

Phil Mendelson
Chairman of the Council

ceR Committee on Labor and Workforce Development
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