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Why Do I Need a Union?
When workers organize as a union, they have direct input in their pay 

and working conditions, something non-union workers will never have! 

Contract: Every 3-4 years, your Union negotiates a binding contract with 

the District which decides your pay increases, working conditions, and 

much more! The Union members get to vote to ratify the contract or send 

it back to the negotiation table. Members have the power! 

Your Union:
-Fights for workplace safety and the best salaries/benefits possible

-Fights against privatization and outsourcing of government jobs

-Fights for members in disciplinary actions

-Speaks truth to power and helps enact pro-union legislation

-Acts as working-class leaders on vital community and social justice 

issues such as BLM and hunger
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Who we are:

A video welcome to AFSCME by International 

President Lee Saunders
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Union representatives at DCHR who can help you or answer questions

Wayne Enoch

202-570-3136

wayne.enoch@dc.gov

Roger Scott
202-570-2948
roger.scott@dc.gov
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AFSCME Local 2401

Monthly General 

Membership Meetings

When? The last Tuesday of each month

Usually 5:30 p.m.

Where? Virtually via Zoom

Details can be found at afscme2401.org each month

Who? Dues-paying full members only

Why? Stay Informed!

Get Active!

YOU are the Union!
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"If this discussion could in any way lead to 

my being disciplined or terminated, or 

affect my personal working conditions, I 

respectfully request that my union 

representative or steward be present at the 

meeting. Without representation, I choose 

not to answer any questions." 

Weingarten 
Rights

Weingarten rights guarantee an employee the right to Union 
representation during an investigatory interview. These rights, 
established by the Supreme Court, in 1975 in the case of J'. 
Weingarten Inc,, must be claimed by the employee. The 
supervisor has no obligation to inform an employee that s/he is 
entitled to Union representation.
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Things to keep in mind during your 

probationary period:

-Your probationary period will be (in most cases) one year 

from your hire date.

-During probationary periods, management has MORE rights 

to fire than with permanent employees.

-The Union will assist probationary employees with any 

proposed disciplinary action, although probationary 

termination can not be appealed or grieved during this time. 



www.afscme2401.org 8

AFSCME ADVANTAGE
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AFSCME free college 

program #1:

Community 

College/Associate 

Degree

FREE to members and 

their families! 
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AFSCME free college 

program #2:

Bachelor’s Degree

FREE to members and 

their families! 
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Q. Aren’t I already a Union 

member when I start my new 

District union job?

A. NO!  Although your new position is considered “union” and 

is covered under the Union contract, you MUST voluntarily sign up 

to be a member of AFSCME! 
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Join your union via 

Peoplesoft

(A few easy steps…)
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STEP 1: Click on 
NavBar icon
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STEP 2: Click on Navigator
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Step 3: Click on Self Service
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Step 4: Click on Payroll and 
Compensation
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STEP 5: Click on Labor 
Organization Enrollment
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STEP 6: ENROLL!

BONUS: If you would like your own 

personal union card, make sure to get a 

sign-up card from your steward (not in 

Peoplesoft). Card will be mailed to you. 
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Stay Informed!
Register at afscme2401.org
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Stay Informed!
Register at afscme2401.org

Stay connected to your Union:

Register at afscme2401.org (username and password 

required)

-Enables you to receive email updates on      

meetings, events, and essential information. This 

registration is the only way Local 2401 has to 

communicate with the entire membership! This is how 

your union keeps you informed!

-Enables you to access members-only sections of the 

website
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